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Corporate Social Responsibility Policy

AR~ ORI AR - UREEC IREEVR -
Do honestly manage the company and comply with the law, respect
intellectual property and be transparency.

B (Y= JORERE © IS ~ KOS D 6 B A 2 e -
Any kind of bribery, extortion, or embezzlement is prohibited to perform well
at corporate governance.

-OTE M A T AFRIfINE *'a\F, “ERE [EIZ M 1F!
-Esteem the human rights of workers and prohlblted employ underage
workers with unfair welfare.

SOPRARB - 42 P4 DA BB A S P
-Meet all government environmental protection, safety, and health regulations
and strive to comply with international environmental protection, safety and
health standards.

oy %‘f B HHIOTE R T 93 GRS -
-The targets of zero accident, zero pollution, and zero occupational disease
provide safety and healthy working conditions for worker.

BUBAREDE S FRATDAS
I

Implement social responsibility with continuity conduct.
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GRI 4 {EFH !

fijpEEe 3 77 Strategy and Analysis

SR s B R E OB () CEO ~ Ev iR gy STRIpY B ) - [ 8 F’??IJ%?%E%%S’FE'%%E@T?@F%%% » o S ERGE A

FUEY T )PEE Report whether a substantial portion of the organization's work is performed by workers who are legally recognized as self-
employed, or by individuals other than employees or supervised workers, including employees and supervised employees of contractors.
fI PR BYpy = (g A [ (U py R e E‘\"ﬁ ¥, 2> ary e | FAdfy)Report any significant variations in employment
numbers (such as seasonal variations in employment in the tourism or agricultural industries).

1 s ﬁl%%‘[\gﬁpf@l[ﬁﬁﬁﬂ 5#3@‘[‘3&7 1% Provide a statement from the most senior decision-maker of the organization (such as CEO, chair, or 5
equivalent senior position) about the relevance of sustainability to the organization and the organization's strategy for addressing
sustainability.
2 ﬁ,iﬁ‘ﬁfjﬁ;@@ ~ a‘%bf&‘;ﬁ Provide a description of key impacts, risks, and opportunities. 18
A Organizational Profile
3 |FPREA £/ Report the name of theorganization. 3
4 = E}Ifﬁ#{ﬁl ik fﬁ[{,é?ﬁﬁii;? Report the primary brands, products, and services. 3
5 | %ﬁﬁﬂﬁ”r& it f;'[' Report the location of the organization's headquarters. 3
AR E R PUBIFC R Y B £ (W S IR @'ﬁ??%ﬁ@éﬁ W T | Féﬁﬁlfjﬁfﬁi Es)Report the number of countries where the
6 |organization operates, and names of countries where either the organization has significant operations or that are specifically relevant to 3
the sustainability topics covered in the report.
7 |FTEMEAUIETTERE H70 Report the nature of ownership and legal form. 3
8 AR AL IR SRV 3B (B SRR UT ~ AR {'?% . éﬁ Ei/20 JE AR )Report the markets served (including geographic 8
breakdown, sectors served, and types of customers and beneficiaries).
9 [FPHATASAAEL Scale of the reporting organization. 8-9
a. (A2 P 555 T3 KRS £ SR Report the total number of employees by employment contract and gender.
b. (AT R 7 59 1153 JPV =1 £ T Al Report the total number of permanent employees by employment type and gender.
C.IAIV Y =2 T RO JEIRVARSS ] Report the total workforce by employees and supervised workers and by gender.
d. {A~E8n I8 (4] 55 KTRVAESE ] ) Report the total workforce by region and gender.
10 |BAABAYZ BIBAERLA AT 1 a;r?tt FIZORS ~ EHERE > 2R WIREZO T Ot (SRR PV = 1T IR | 9,99
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content.

GRI4TE3¢ 1E! Erﬁ% ﬁgfﬁjﬁi
11 |¥ w’ﬁﬁ'tjf T s AR E 1 T Bet{7] Report the percentage of total employees covered by collective bargaining agreements. E?FE'%%[?JEJ i
12 |ffacatf (1 ke Describe the organization's supply chain. 7
T;J“”“@*E%l > 1?’% ~ FE RS (ISR (£ (1@ [~ Report any significant changes during the reporting period
reJardlng the’organization’s size, structure, ownershlp, or its supply chain, including:
UGS Tty Sl (LR cﬂ}?’ﬁﬁb %ﬁﬁ U‘?f“ F*%Jﬁ;f FIPEF Changes in the location of, or changes in, operations, including
13 facility openings, closings, and expansions o AR
LA ﬁg TSR £ 7 f rﬂrﬁﬁ‘/ ~ R R ETE FRUESRR (R Iﬁ fFR='5833 ~ [)Changes in the share capital structure and other capital G ?ﬁ
formation, maintenance, and alteration operations (for private sector organizations)
Ry~ BURSESEA > B R R G ( Erf?f % 5 A 5% [F)fYEE Changes in the location of suppliers, the structure of the
supply chain, or in relatlonshlps with suppliers, |r?clud|ng selection and termination
14 SR R iﬂ\ SEF ﬂ%ﬁlrj‘% LI &SR Report whether and how the precautionary approach or principle is addressed by the 18
organrzatlon
SRR B /ﬁ" frﬁ”UJL YRS I%ii? T*rf“fﬂﬁr ~ LIRS # f*’ﬂfﬁﬁ List externally developed economic,
15 EI 30~ 37
environmental and social charters prlnC|pIes or other initiatives to which the organization subscribes or which it endorses.
IIE A RS S 2 5 (Y S 2 )AL Y BRI (F W28 A €7 [ List memberships of associations (such as industry
associations) and natlo aI or internatiohal advocacy organizations in WhECh the cfrganlzatlon
16 *TEF l%&wr ﬁ  Holds a position on the governance body 10
*%*E' % r‘/i;,1C articipates in projects or committees
*[5? JL, grﬁﬁ *3" /} SR A EEY T Provides substantive funding beyond routine membership dues
F F g’rﬁx’ E %]Elﬁ]ﬁhﬂ Views membership as strategic
SEHIE "~ HRIEEHE R 1dentified Material Aspects and Boundaries
a [l FHI‘J’:EW%%%F&“T [ pl1Fr ey ft ATE “‘44?5' List all entities included in the organization's consolidated financial
17 statements or equivalent documents. 1
PR A E A A Fllﬁ'ﬁﬁfﬁ%ﬁ&ﬁ Al IJ“‘HH?E'%F & A'?i =58 “, fl1 Report whether any entity included in the organization's
consollda{ed financial statements or equivalent documents is not covered by trhe report.
a. il f“',r fkﬂlﬂi' [F13% il o3 Explain the process for defining the report content and the Aspect Boundaries.
18 (b AERYIE (AR TR i&“ JFL fURLH]] , Explain how the organization has implemented the Reporting Principles for Defining Report 1
Content.
19 SIET T L%F i FL AEFAEEII TV ET A~ 1 List all the material Aspects identified in the process for defining report 1
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v
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20

HH5EE [’[a{fjJL SEIE o FIPHRERS Jfﬁfr HEI [P Fpvig Fil For each material Aspect, report the Aspect Boundary within the organization,

as follows:

YR BE A fi JHITRL A1~ Report whether the Aspect is materlal within the organization
*Y[SG Y BRI E ﬂfrﬁﬂfﬂt" AR GA-17 Freg) » SR I~ 4 sUERE 1 If the Aspect is not material for all
entlrles within the organlzatlon (as descrlbed in G4-17), select one of the following two approacLes and report either:

- 5} G4A-17 ({1 ey S Y - SR SR IJ*ffﬁ’F‘E‘p&*ffﬁ’ﬁE‘ﬁfE % The list of entities or groups of entities included in G4-17 for
which the Aspect is ot material or

- 35f G4-17 1A &) B AY I?ﬁ”g'r FIEE B M IH%‘F‘E‘FHUF‘E‘E*E The list of entities or groups of entities included in G4-17 for which
the Aspects is materfal

*E A A R B i VR TR Report any specific limitation regarding the Aspect Boundary within the organization

21

SHEte W N HE L FPRERS /PF'Z V7 # B 1 Hfvi il For each material Aspect, report the Aspect Boundary outside the
organization, as follows:

St

%EF'FF} BT ] /} ;r* Report whether the Aspect is material outside of the organization
(R reAs w9t (7 » S .I?Zdli'lf r;ﬁﬂgﬁ‘éﬁ?ﬁ ﬁﬁ?ﬁ'ﬁ*F(groups of entities) i 7 3k (elements) g1~ - i?ﬁ?{ﬁ“é: ;r’?g'
pUESZE ok ] I the Aspect is materlal outside of the organization, identify the entities, groups of entities or elements for which the Aspect
is materla In addition, describe the geographical location where the Aspect is material for the entities identified
> A A I SRR 5 Bl Y R TR Report any specific limitation regarding the Aspect Boundary outside the organization

22

EM R rﬁﬁtf A = i TYHE gps ﬁ;,r f’ wfEYZT 2 RLPY Report the effect of any restatements of information provided in
previous reports, and the reasons for such restatements.

30 -~ 38

2016 7 En

P29 ’EFF@ ri%;r

7] ?}TFI

b
P37 i P4T-4% 40.28
Rl £, 41.27 o0

23

PUPAIL e ARETARIES 75 AR B e - puRERE o578 Report significant changes from previous reporting periods in the
Scope and Asp ct Boundaries.

2 A

FIF I ~ B Stakeholder Engagement

gl 'm“”n\%‘nﬁﬁﬁ?;ﬁ u%[ F*F'“ ?,‘f?ﬁ' Provide a list of stakeholder groups engaged by the organization.

11

25

TikA ﬁﬁ“F FUF( FTM B EE B 1 Report the basis for identification and selection of stakeholders with whom to
engage.

11

26

JFIFI&. ﬂjf BE (7 - if/\ﬁuijg ) qu Iﬂ&j [ GlE: i Fﬁgf" PEREL ) U [J 5:‘;“} SR f Ll U#&F [%EF{ /’E,\_7I;I§]‘HHth;’F J_'T‘IFJ
1% Report 2he organization's approach to stakeholder engagement mcludrng frequency of engagement by type and by sta ehoIder
group, and an indication of whether any of the engagement was undertaken specifically as part of the report preparation process

11

27

nﬁwn TG * 37y s WJ%%%%?%L$P’UbM%WIM@WW%%%@$$L$E’Wﬁ S R
[FE=AE F%E,JL Qr SFIPSF | R 3 %‘,‘fﬁﬁ‘ Report key topics and concerns that have been raised through stakeholder engagement,
and hZ)W the organization has res o ded to those key topics and concerns, including through its reporting. Report the stakeholder groups
that raised each of the key topics and concerns.

12
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Jfl%llgtig’jﬂ Repot Profile

economlc envrronmental and socral topics. If consultation is delegated, describe to whom and any feedback processes to the highest
governance body.

28 |FrE YR J%F JHRE (OF lrﬁ’* 15T @g\/ | == i )Reporting period (such as fiscal or calendar year) for information provided. 1
29 | - »%F, IJE'F_IE(i/ e )Date of most recent previous report (if any). 1
30 i& GEHPOE F - TV~ @y~ T)Reporting cycle (such as annual, biennial). 1
31 Tﬂqﬂi f [rr'*'“i@ﬁﬁ&[ FLTE'F,FJ } IREF Iﬂ?ﬁﬁﬁ * Provide the contact point for questions regarding the report or its contents. 1
a. FPRT AR T |7f*~rF #F1 Report the  ‘inaccordance”  option the organization has chosen.
b. B G E TEIY GRI [ FHIMJI Report the GRI Content Index for the chosen option. .
32 |c DL%F FASE ORI » 9 LI BNEER T GRIF B I REIER - 2R T, R R | ) e
i+ Report the reference to the External Assurance Report, if the report has been externally assured. GRI recommends the use of external
assurance but it is not a requirement to be  ‘inaccordance’  with the Guidelines.
a. F PR e /PFIZ HiSs ’FTT_:r fi Jprﬁ%%l 7 fit3£ Report the organization's policy and current practice with regard to seeking
external assurancg for the report.
b. YP T AR [fn‘i” AR5 [ﬁ;ﬁ El[Jé‘TﬁzﬂFjulﬁ_J_rﬁ A= 9t :ﬁ W RE e AR50 @il IF not included in the assurance
33 |report accompanyin tlﬁe sustalnablllty report repopt the scope and ba5|s of any externai assurance provided. 1
C. SRS EH[%%‘/’PH S I REIPRR 1« Report the relationship between the organization and the assurance providers.
d. %‘F'ﬂﬁﬁﬁ,ﬂfﬂﬁkiﬁg&gu, I el A Eﬁﬁr‘}ﬂ\&r% j”/}?ﬁ [V A - Report whether the highest governance body or senior
executives are mvolved in seeking assurance for the organlz tion's sustalnablllty report.
11 Governance
PR A Jip%"ﬁﬁ ) EIJ?F = ljrf Iﬁ‘ﬁhtﬁﬂ U5 EYEEEHIIPIETS £ 53 I FI Fuasi SR e wi o BRIV Report the governance
34 |structure of the organization, including committees o; the highest goverrnance body. Identify any committees responsible for decision- 13
making on economic, environmental and social impacts.
35 FopE ﬁ?‘:ﬁ i’&”&hﬁ SRS %Ligﬁyﬂmﬁ S R |j1”‘[ﬁ [ *Til[i’g“ e H P E1 T A Report the process for delegating 15
authority for economic, environmental and social topics from the hrghest governance body to senior executives and other employees.
SR L F]Fﬁﬁi FYEEIE e r?ﬁ:ﬁ‘f\ %Li?‘ﬁlrjr TPRRE 0 T 7]@}%[ iﬁﬁ 3} [%&%E% Report whether the organization
36 |has appointed an executive-level position or positions wrtlﬁ responsrbrllty for economic, envrronmen{al and social topics, and whether post 15
holders report directly to the highest governance body.
H‘F'FJ*[ F%h’” *EHE‘:E I%' frﬁfﬁiﬁ% %Li?iﬁtlrtf s F?ﬁ,aﬂi PRI 53 fie BB L 1T 2 ﬁ?ﬁaﬂt P =Sl
37 i~ f |~ ﬁ%n ]Fsi uﬁ%g Report processes for consultation between stakeholders and the highest governance body on 15
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GRI 4 fR&EE=FIF |

v
H

S Ji I%&&ﬁfbﬂ % F1¢7pvat Y Report the composition of the highest governance body and its committees by:
*ET T rpWﬁ#m £} Executlve or non-executive
*JI5~t £ 51 Independence
ifliﬁﬁ&ﬁé p*{= 1 Tenure on the governance body
F it 5 FIRVE PR RIS A st o e 75’\@, U197 Number of each individual's other significant positions and commitments,

38 and the nature of the commitments N 1388
*%£[f]] Gender
Szrz‘ﬂrjrrf“ ?,‘f?ﬁ‘ fyRy £ Membershlp of under-represented social groups
*REG T ¢ ik r&r@ﬁ'ﬁfa I'#27]4 Competences relating to economic, environmental and social impacts
I ﬁrﬁ; [ * [N Stakeholder representatlon
S| ﬁ@ ¥ l:ﬁ[&\g LH; iﬂ P LSS E<J@;&,F CYPN L > ST T 7 ﬁ;\.ﬁl, BtV bRe  gniE= PRIVELN ) Report whether
39 |the Chair of the highest governance body is also an executive officer (and, if so, his or her function within the organization’s management 13-14
and the reasons for this arrangement).
PR A PSR 1 H 5 £ SR -+ 1) W YRS 5 FHEL €153 199 ] Report the nomination and selection
processes fF or the hlghest goverfnance body and its committees, andF the crlterla used for nominating and selecting highest governance body
members, including:
40 LA llﬁ’ﬂé‘l %7 1% Whether and how diversity is considered 13-14
*RLA R Ui 8 &R {4 Whether and how independence is considered
*if | YN R R R I%ii? k3 '*ﬁlfﬁ lJ; H A IRERE Whether and how expertise and experience relating to economic,
enV|ronmentaI and social topics are 0n5|dered
SRR E apU VR * (5 (3 )i 2% Whether and how stakeholders (including shareholders) are involved
ﬁﬁF ﬁﬁt[‘ﬂ NaE L dJ ’*Epénﬂiééjb 'g‘fi‘ﬂjﬁrf e I F Report processes for the highest governance body to ensure conflicts of
interest are av0|de and managed Report whether conflicts of interest are disclosed to stakeholders, including, as a minimum:
*HEEL PE H v (= 3 Cross-board membership
Al e # T;E\FEJELJ f”ﬂ?[J%’F—%é [~ P 1“}‘?]& HEHJI Cross-shareholding with suppliers and other stakeholders S
* SR Jﬁ&ﬁa 197 Existence of controlling shareholder
*EF,J [ #% Related party disclosures
EMi| :Er:siE ey 4% FT;I PR e o A ~ AEE IR IFHEFWEFJ T~ B PR R T*ﬁ;f
42 r‘s‘%&ﬁ' / F IR FpYE] e Report the highest governance borfys and senlor executlves roles i |n the development, approval, and updating 13-14
of the organization' s purpose value or mission statements, strategies, policies, and goals related to economic, environmental and social
impacts.
43 P B IR S A E‘zﬁ TF PRI T A %ﬁﬂwﬂf‘ﬁﬁg U%Z’ﬁﬁ‘i[l%”’ﬁ%gw Jilfﬁﬁ% Report the measures taken to develop and 16

enhance the highest governance bodys collective knowledge of economic, environmental and social topics.
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8. FPR I S A BURAY (AR BRI PRI AL BT 555 ok 3 7 P ARAL ) FB 125
[F‘[ Report the processes for evaluation oF the highest governance body's performance Wlth respect to governance of economlc

environmental and social topics. Report whether such evaluation is independent or not, and its frequency. Report whether such evaluation

is a self-assessment.

b. ST ﬂ’%ﬁﬁ ¥ I%E\WF TR %Uéﬁﬁtr E N [/,m REIFRIV DY ﬂz" » =Pt ES Ry FYAIRE RS RV Report actions

taken in response to evaluatlon of the highest g vernance bod)f s performance Wlth respect to governance of economic, environmental and

social topics, including, as a minimum, changes in membership and organizational practice.

16

45

a. S RS R S R o U e S R R 1 TRB T ) < R R R v B
R E e Report the hlghest governance body's role in the identification and management of economic, enwronmental and social |mpacts
I’ISkS and opportunities. Include the highest governance body's role in the implementation of due diligence processes.

b. FEPHEHH, ZJ[',T g ?ﬁaﬂ&%ﬂ B }jﬁfé 1 %{&&#r R BURA [ O ER R PR A RS 6 l/gqﬁa&?g‘fit Report whether
stakeholder consultation is used to support the highest governance body's |dent|f§cat|on and manageme tof economic, environmental and
social impacts, risks, and opportunities.

16

46

S| ﬁ‘ﬁ VEEVBSRE T AT RS ST Iﬁi?fﬁprir%“ﬁ FIEC e WAV E 35 (< Report the highest governance body's
role in rewewrng t e effectiveness of the organization's risk management processes for economic, environmental and social topics.

16

47

EMi| ﬁ:s':ﬁ IR bR R U @ B (SRR iR Report the frequency of the highest governance body's review of
economic, enV|ronmentaI and social |mpacfs risks, and opportunities.

16

48

S E‘zﬁ' HEE EY Ry A o E 3‘%&?& BV - WA RS sl 1 Wﬁeﬁwlﬁr =t 1% B 21 Report the highest
committee or position that formally reviews and approves the organization's sustalnablllty report and ensures that all material Aspects are
covered.

16

49

%F‘Eé?ﬁﬁr ifii‘%”ﬁﬂ ‘?1? ﬂglﬁl%&a%%@ﬁl% H. Report the process for communicating critical concerns to the highest governance body.

16

50

ﬂpﬁf%ﬁ@ TP EEE ] B R RSSO I TR R 1) AR u%;ﬁlﬂlgm#\&kﬁfu Report the nature and total number of

critical concerns that were communicated to the highest governance body and the mechanism(s) used to address and resolve them.

16

51

a7 ﬁ‘zf &”&*tﬁﬂfé JHE (el i i
b.FPHE {Ix& :sifé TR A L e R e ??i%iﬁr%\ U | R RS YE YD (= o i -
a. Report the remuneratron policies for the highest governance bgdy and senior executives for the below types of remuneration:
- Fixed pay and variable pay: Performance-based pay, Equity-based pay, Bonuses, Deferred or vested shares
- Sign-on bonuses or recruitment incentive payments
- Termination payments
- Claw backs
- Retirement benefits, including the difference between benefit schemes and contribution rates for the highest governance body, senior
executives, and all other employees

b. Report how performance criteria in the remuneration policy relate to the highest governance body’ s and senior executives’ economic,

environmental and social objectives

15
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U P AEIERL € BRI B B O » 1 P TTRL R A R e B B RY RLRL v H

local minimum wage at significant locations of operation.

52 FE fﬁ’%%[’%.? Report the process for determining remuneration. Report whether remuneration consultants are involved in determining 15
remuneration and whether they are independent of management. Report any other relationships which the remuneration consultants have
with the organization.
DS I %F‘ﬂﬂ'fﬁ’%’lﬁ*ﬂ]ﬁ%& (L Al ""ﬁ“t??ﬁ g ﬁﬁﬁ%ﬁ?’"iﬁfﬁﬂ‘?ﬂ&ﬂ/ B Report how stakeholders’
53 |views are sought and taken into account regarding remuneration, including the results OJ; votes on remuneration policies and proposals, if 15
applicable.
P = BRTRRITOD B A FRPR Y Rl R R P (WP R )
54 Al ik gepru <3 Report the ratio of the annual total compensation for the organization's highest-paid incfividual in each country of 20
significant operations to the median annual total compensation for all employees (excluding the highest-paid individual) in the same
country.
i IE . Elé?éﬁ’%@#ﬁ”a [cl=de S URRTSEE T IE = ] e 2 L I N B E‘éﬁi‘%&?ﬂﬁ@ FEZ O SsR s y
55 ffa * ) T AR T 5 B e BypvEs Report the ratio of percentage increase in annual total compensation for the 20
organization's highest-paid individual in each country of significant operations to the median percentage increase in annual total
compensation for all employees (excluding the highest-paid individual) in the same country.
[ﬁiﬁﬂﬁﬁfﬁ Ethics and Integrity
56 Tﬁﬁ_i’m N ]’%ﬂ'[’j@] < JRUR S RBYEA S ERAIET > 1S E@i{%&lﬂﬂlfﬁiﬂj’ﬁﬂ Describe the organization's values, principles, standards and 417
norms of behavior such as codes of conduct and codes of ethics.
%F‘Ejﬁﬁfﬁié? fﬂ? L R LS A R fﬁﬁlfég 5V 9t ?ﬂfﬁ%ﬁfﬂ ) v[lﬁﬁﬂfgfﬁﬁ‘}?ﬁ%dg 7L Report the internal and external
57 |mechanisms for seeking advice on ethical and lawful behavior, and magters related to organizational integrity, such as helplines or advice 17
lines.
R HSEPIERES E R IR T (1 7 8L AR ﬁ'Ff&FﬁJEET FOT]~ SHEVEL - Izl BREl g Py %ﬁ%ﬁ%ﬁjﬂﬁ‘/ﬁﬁj@
58 |Report the internal and external mechanisms for reporting concerns about unethical or unlawful behavior, and matters related to 17
organizational integrity, such as escalation through line management, whistle blowing mechanisms or hotlines.
ﬁiﬁﬁﬁfﬁ?ﬁﬁe Economic
EC1 |REmfm & & o frlpvi ?}ﬁ“ﬁ%ﬂ’ fifi Direct economic value generated and distributed. 9
= R AR B RIS AR S PORASTRY S Ba%é?ﬁ%ﬁ Financial implications and other risks and opportunities for the 33
organization's activities due to climate change.
EC3 A tar|lwte #5755 aufs! Coverage of the organization's defined benefit plan obligations 22
EC4 |FIFF{EVIHD HA355H2 ] Financial assistance received from government. E"ﬁlrﬁ%[‘ﬁfj i
EC5 ?ig‘lg,lgfgj%;&’{,‘ T {ﬁj']‘gk HIFVEL e - FiEEs _é??.f[’f‘jﬁ [Py =] Ratios of standard entry level wage by gender compared to 20
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GRI 4 fR&EE=FIF | I %gjg
RN ] - S

EC6 Igci%;s Oi(ﬁin Fi'**‘j | S ES ﬁ B RTRIFE et o= 1] Proportion of senior management hired from the local community at significant 19

EC7 ﬁl%ﬁq’%ﬁu} pofteyse 3 $ER SRV AR 1 7 ER Development and impact of infrastructure investments and services provided. 10

EC8 |Bi ol Ayt Ep?ﬁ@@pﬂ%@ Significant indirect economic impacts, including the extent of impacts. f"’FE'E*,%I?“J—EJ i
EC9 [FEI {EE,IE?IE_IJ%ZEHF FREEL g pr ‘Fi.u}‘i*%]’ﬂ,i &% F=13] Proportion of spending on local suppliers at significant locations of operation. 30

Eﬁiﬁﬁﬁ?ﬁﬁ% Environmental

EN1 |FJhs 2% A= EIF}@E, » BE | RLPRIF UEIE'IF&?E‘?&% Direct economic value generated and distributed.

EN2 |jfli ™ [§] % RUP2RIpVE 153 B Financial implications and other risks and opportunities for the organization's activities due to climate change. ?\ﬁ'%&‘l‘ﬁ—?}i
EN3 [R5 JIF’Z[ IJ“‘J?FHFI\ =&l Coverage of the organization's defined benefit plan obligations. 35

EN4 |3Z5% /PFE IJ uauﬁ El Energy consumption outside of the organization. 34

ENS [fj=7F! HEE Energy intensity 35

EN6 |J& ’J)"‘Ziri ’lfJiFl\%f-er;ﬁ""?Vg‘“{T‘ZH}f\”@kﬁ_&ﬂ = é*ﬂj i’l‘w’l El éiﬁ Hif ’[fr":jfgjjg\ =&l Reduction of energy consumption 32

EN7 |[[&{%k Ff[[ﬁl%m IUE %F'I_J\ Reductions in energy requirements of products and services 32

EN8 |AJYRF(>T puafv J< Total water withdrawal by source. 36

ENO |[REV = [y~ 52 v -1-Yfl Water sources significantly affected by withdrawal of water. E"?FE'F%%I?JE] i
EN10 |“fseyRi[plfs s £ A AV 157 E=leqfdEl Percentage and total volume of water recycled and reused. 36

ENLL | e i o coent o, proucte e nd res of high bidivrsity el e pociop s, £ A

e e = , -
SR ﬁ?)?a::ts1 of [ajc\z:{ll\ﬁtjl esﬁ;)ﬁg:gg?;l;ﬁ :ej?l CZI;SL%;Z% |[ve;i$\;%§—fﬁjézzggjﬁjejsi; dpf:;;z Iilﬁllg;lf;fz|5§ii/i§ieljﬁfs?§; Igpo?:cst:a%n;?g:: t E"ﬁlr«é}\%[ﬁq;
EN13 (< Wy rgfﬁ [ EL# Habitats protected or restored. E"ﬁlr«é’%[ﬁq f
EN14 :ﬁ?g\lﬁgéﬁiff“ﬁaa PUREAL o SO AR PR KB > SR T IUCN T & €8 i (WGE ¢ S s7esjE) Number of E"TE'E}%I?JQI
ed List species and national conservation list species with habitats in areas affected by operations, by level of extinction risk.

EN15 El}%iﬁiﬁ'%?&}?ﬁfﬂﬁﬁﬁé~ )Direct greenhouse gas (GHG) emission (Scope 1) 34

EN16 [f=VRifelsE Ik % %LJI?E‘#HJJVEE (#PE.~ )Energy indirect greenhouse gas (GHG) emission (Scope 2) 34

EN17 JEI ieliciE = 2T %LJI?E‘#HJJVEE (#PE = )Other indirect greenhouse gas emissions (Scope 3) 34

EN18 |3fiZ %u*ﬁg#ﬁf@p@ Greenhouse gas emissions intensity 34
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provided to temporary or part-time employees, by srgnificant locations of operation.

GRI 4 fR&EE=FIF | EJ@E %}EJ%
EN19 |V& DI %’;ﬁ‘ﬁ%‘;ﬁﬁﬁﬁfvﬁi Reduction of greenhouse gas (GHG) emissions 32
EN20 | f1 5t pkidq s Tt Emissions of ozone-depleting substances (ODS). SARRE
EN21 |5 [~ ?ﬁ:—.?n [P IE PaRER ?uf}ﬂ puEHEY NOX, SOX, and other significant air emissions. 39
EN22 |{#[<EV R 2EE IUBSARE] ST puiEiEt-f< £l Total water discharge by quality and destination. 2017 = =< 30,660 ** [
EN23 | H 2 sl 0k #l5T posiE AR ET & Total weight of waste by type and disposal method. 38
EN24 | B RV h@ﬁv“?’iﬁ‘ Total number and volume of significant spills. A
RLVIAS ARy ~ 7~ v TSR R TR 1 NS VNS R PR £ R SR R U 15T B
EN25 |Weight of transported |mported exported, or treated Waste deemed hazardous u der the terms of the Basel Convention Annex I, 11, IlI, f“ﬁ'%%&[ﬁj-fi i
and VII1, and percentage of transported waste shipped internationally.
AT SRR E P (PR ;:»PFLFBJJP—I—{ —“Ejﬁ L/é%é‘sﬁj FJFEIL;FEIFJE% EH%E jqé:.] (ESR P[ﬁ? [ﬁ%}{ 7:73/:[‘5@ f/ﬁ[fﬁlgj]ﬁl Identity, size,
EN26 protected status, and biodiversity value of water bodies and related habitats significantly affected by the organization's discharges of water = ﬁ'%%’[“ﬁ?] i
and runoff.
EN27 |[= [k ﬁ#]ﬂlﬁﬁiﬁéﬁfﬁ%ﬁ@ A Extent of impact mitigation of environmental impacts of products and services. 37
SR []5e ] & L yA -1y b P . . -
EN28 te 2~ lIEME | e % /E%Fi# @ﬁ S EERTRI Y 157 B Percentage of products sold and their packaging materials that are ”ﬁ'?ﬁi‘?gi
reclaimed by catego y |
ENDS ﬁta%ﬁ?‘ﬁi |$%rrgitgit&rtr,%ﬁgjﬁ. EYE )R Jéj 19 I/ﬁrﬁ} f- gl Monetary value of significant fines and total number of s ﬁ'?fdi‘?gi
non-monetary sanctions for non-compliance With enwronmental laws and regulations. |
- £50 55 Esﬁp ﬁﬁ?ﬁﬂe - EH ,ﬂjr& ~ RURIT) bF R ;Elri%@ B u%g%%ﬁ?"uﬁéﬁ Significant environmental impacts of transporting ?\ﬁiﬁfﬂ?gi
products and other goo s and materials used for the organization's operations, and transporting members of the workforce. |
EN31 [#¥ ’Z?%JH[J%EF‘E ACRW S H 2 H%Y Total environmental protection expenditures and investments by type. 32
EN32 |# iﬁt‘ﬂ(‘*q i r%rpg TR E=fy] Percentage of new suppliers that were screened using environmental criteria. 30
EN33 iﬂ rﬁfa@q‘%ﬂﬁlﬁéﬁ% y B??ﬁ&ii?} EIFIRYS » I = HefR2VEY = ) Significant actual and potential negative environmental impacts in the 30
supply chain and actions taken.
EN34 REpT-t Hrfrﬁ;a Ud E¥N %ilﬂrﬁjaﬁmlﬁiﬁfﬁaﬁﬂ r?%jxgr’rﬁi Number of grievances about environmental impacts filed, addressed, and E"TE'E}\%I?EJI
resolved through formal grievance mechanisms. |
57 B EVERS5EY Labor Practices and Decent Work
LAL R~ PR PYBR R S 1T AR T AYUSAEE F] Total number and rates of new employee hires and employee 1
turnover by age group, gender, and region.
LA2 HER '<’<‘e.';;%:gﬁ;ii,u 53 0 B ;ﬁj BEZ (T zufﬁﬁﬁﬁ/éx FE1 T )putE (] Benefits provided to full-time employees that are not 29

<
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GRI 4 {HgzFif |

v
H

LA3

HWIEHIFNT - ’FI\E'E' [E9ES rggf%&%[rF[|~ pE={] Return to work and retention rates after parental leave, by gender.

25

LA4

i7 R ERERS Pﬂ%ﬁf [RRET N FTIEAR [ PR S Ef H Minimum notice periods regarding operational changes, including
whether there are specified in coI ective agreements.

2 A

LAS5

TR T SR = EEE EYO T DR A R = ARV A EHY] Percentage of total workforce
represented in formal joint management-worker health and safety committees that help monitor and advise on occupational health and
safety programs.

27

LAG

FEIBRAERIEDT PO BRI~ = Bk ~ BRROR R R RS aEas o I [ g iR Type of injury and rates of

injury, occupational diseases, lost days, and absenteeism, and total number of work-related fatalities by region and by gender.

28

LA7

T D ol 3 2 S ) P92 Workers with high incidence or high risk of diseases related to their occupation.

AP

LAS8

Tl e = AR Health and safety topics covered in formal agreements with trade unions.

AP

LA9

FIEHIAEY T IR - & BT B F U7 e féiEﬂj‘E\'fAverage hours of training per year per employee by gender and by
employee category.

23

LA10

rl F alfjﬂery EJ JIP IR E F‘*ﬁg 25L7F 2 VS rﬂﬁ& 'g‘ffﬁrgi Axd 2 F"lﬁ‘f%', Programs for skills management and lifelong learning
that support the continued employability of employees and assist them in managing career endings.

23

LA1l

FIEHIFE T KRR - 5ol F}'“fb?%&?%ﬁ%uﬁ;ﬁl TELT P=fy] Percentage of employees receiving regular performance and
career development reviews by gender and by employee category.

23

LA12

HEH ~ = et~ DRERRE 1 25 f“‘??,?]ﬁ!%}[];’} » Frhpih’_'n’%&’?yﬁ ifFIF A= RY Composition of governance bodies and

breakdown of employees per employee category according to gender, age group, mlnorlty group membership, and other indicators of
diversity.

13-14
19-20

LA13

BE D JHIAE R “;EJ%Z%!E?[J;J » ¥ PIEL A FE YA HBPY Y E(] Ratio of basic salary and remuneration of women to men by employee
category, by significant locations of operation.

20

LA14

SAESE ANt T;%rpr R 157 s ER AT i By Percentage of new suppliers that were screened using labor practices criteria.

30

LA15

# E%@:j‘ S BONTE | R B%ﬁ&ii’?ﬁ} PV ET P fE R | e B SV 5 Y Significant actual and potential negative impacts for labor
practices in the supply chain and actions taken.

30

LA16

AEFT-ZV RS [Jd %~ BRIV T O IFS‘%FIUE?EE Number of grievances about labor practices filed, addressed, and
resolved thrcfugh ormal grievance mechanisms.

2 AFR

* @%ﬁ?&?ﬁ% Human Rights

HR1

BUE M AEGER Y =SS S MREE IVE Y e B ASVAREE R 15T B Total number and percentage of significant investment
agreements and contracts that include human rights clauses or that underwent human rights screening.

2 AF R
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GRI4TE3¢ 1E! Elﬁ% %}Fj@
LRy |FIT BRI - AR O ROR AR B> 1) -oF SR ST V155 B Total hours of employee training on human rights policies or 23
procedures concer ing aspects of human rights that are relevant to operatlons including the percentage of employees trained.
HR3 | 5t (f pumlly > I R @R Iy uclsfi‘ , 1 i Total number of incidents of discrimination and corrective actions taken. %Tﬁ'ﬁ*,%‘[“ﬁéi
= SRR R R A I7s/ Fﬂf} SRS a%?}%{,lg? SRy o 1) (I g (R 9V R = £ Operations and suppliers
HR4 |identified in which the right to exercise freedom of a5500|at|on and collective bargaining may be violated or at significant risk, and %Tﬁ'%%‘l?jéi
measures taken to support these rights.
HRS ;I,ﬁ:ﬁ St BT ﬁ[m ERA S <Kﬂ%§@’!—=}ip]ﬂ e i - r ;b}:;:qvf [,M/\,Fﬂy,j@m =0 u,w;ﬁj Operations and suppliers identified as %Tﬁ'ﬁ%‘[‘?j-?}i
aving 5|gn|f|cant risk for incidents of child labor, and measures taken to contribute to the effective abolition of child labor. ]
SIEEHIES t"%‘rglapiﬁﬂpﬁ’uzéﬁiﬂ (e pr “ﬂ%@ﬁ[']ﬂ Ty > 1) | 2y D [R5 J?pip&é‘pﬁ‘ﬂ SEIEY = EYy Operations
HRG6 |and suppliers identified as havmg significant risk for incidents of forced or compulsory labor, and measures to contnbute to the ﬁ?ﬁ'ﬁj%’[ﬁ?]i
elimination of all forms of forced or compulsory labor.
=~ EI oS R IRE VAR - MR G [V E 153 T Percentage of security personnel trained in the organization's human rights SRIE SRR TJ
HR7 ]
policies or procedures that are relevant to operations. ifl g__c E‘Tﬁ
MR [ R S B> )RR s BrER IUa (5 8 A
HRS 1 SR SARF[EVE) (A KR R IV A | i Total number of incidents of violations involving rights of indigenous %\"\’FE'F%JI‘?EN
peoples and actions taken. |
HR9 e A @ﬁﬁlnw‘@* 'FL' YRS A TE 177 B Total number and percentage of operations that have been subject to human 24

rights reviews or impact assessments

HR10 |&f-%f8r{H l”f o=~ Mg amE puE={7] Percentage of new suppliers that were screened using human rights criteria. 30

FHTEsGEA] ~ MEE B B}}‘T&ifgﬁ‘i [V TR | R B VRS = Y Significant actual and potential negative human rights impacts in the

F T
s supply chain and actions taken. e At rﬁ Iﬁg‘
e SR Hf%&k U—f E¥N %{Iﬂlq}r’ﬁ\ 1% x@& Egﬂlg%ugré', Number of grievances about human rights filed, addressed, and resolved r?frﬂrﬁ I?Q‘
through formal grievance mechanisms.
fﬁﬁ%ﬁ%?{%@ Society
o1 FREHRbL > ST BT r‘%‘%&* ﬁ,ﬂ[ﬁ W Jj:%;@f F 157 F* Percentage of operations with implemented local a1

communlty engagement, impact assessments and development programs.

S HE P S E R [S,Z:ﬁ&ii‘g“ T p [ ETER {j%;@#‘Operatlons with significant actual and potential negative impacts on local

- ' I FEIRE |
el co mun|t|es A r’j“i i
“hES R R e b IFLI [ ETEESRIAREE ™ T 15T I FREEI kg B Total number and percentage of operations assessed for
s J 17
nsks reIate to corruptlon and the significant risks identified.
So4 |~ F“]T‘*‘ff—' FIAEH-[3E 3] 7k Communication and training on anti-corruption policies and procedures 17
SO5 "ﬁ’gFaﬂ JF“ T“‘qi (F M FRIvpy = ) Confirmed incidents of corruption and actions taken ﬁ?\ﬁ'ﬁiﬁ‘[ﬁg‘
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~

GRI 4 g [ ! 3E i
SO6 |[HFBIFHIF T/ TaEH 35 ElfJF;?F",’“ A= 7 fifi Total value of political contributions by country and recipient/beneficiary. f“’FE'Ej%I?“J—EJ i
W I AT T L~ N b SR RS B B SRR ARl L Ad U Total number of legal actions for anti-competitive behavior, anti- S REIREL
SO7 . . fop ~AE R T
trust, and monopoly practices and their outcomes. i
s08 B @F&&“};E&E%Jﬁpfjﬁ fe, 1) uﬁﬁ*&%ijﬁj‘; 9 ﬁjﬂ%& p- g Monetary value of significant fines and total number of non- o REIHE ]|
monetary sanctions for non-compliance with laws and regulations. L] FEJ
SO9 |H5prr Ty iﬁ[E'Jﬁfﬁ EEPEIYEE BITEE AU P 5] Percentage of new suppliers that were screened using criteria for impacts on society. 30
FHEGEsap @y PORETE, W RES A FO R 0 BRIV By Significant actual and potential negative impacts on society in the supply e s
<ot chain and actions taken. VFP s r‘]*'J [ﬁ;‘“
So11 Fet e [%%»Juj, R~ R T o R IF%;I/E\%E', Number of grievances about impacts on society filed, addressed, and o AR
resolved through formal grievance mechanisms. e HE) Fj
B il i =458 Product Responsibility
PR1 Fe (R = 1S @?Eﬁfl |’F‘, A= Bl fﬁ[{ﬁlﬁﬁﬁéﬁgﬁj[m/ =7 Percentage of significant product and service categories for which 37
health and safety impacts are assessed for improvement.
(SR 73 > B R RS o s (R 2 (AR A A RS P A Total number of incidents
PR2 |of non-compliance with regulations and voluntary codes concerning the health and safety impacts of products and services during their life %T\’FE'F%JI‘F]EJE
cycle, by type of outcomes.
(AR A A A3 Ui (AR VAR - 1) el [ PRI SR for i M ARSIV E 17 B Type of
PR3 |product and service information required by the organization's prg edures for product and service information and labeling, and ﬂﬁ'?ﬁ[ﬁgi
percentage of significant product and service categories subject to such information requirements.
PR4 (KRS o B> ﬁﬂfﬁﬁé“—‘ﬁﬁﬂ?{}%@% FryE Ik | URE A & H Bkl Total number of incidents of non-compliance with s HE o]
regulations and voluntary codes concerning product and service information and labeling, by type of outcomes. i 7WJ ?EJ
PRS | %+ Wi i f 107 1 Results of surveys measuring customer satisfaction. 29
PR6 |2 [FEYE | HiE % Fﬁ#,ﬁﬁl&ﬁi F‘% Sale of banned or disputed products. E"TE'F,’%IFEJEJE
PRERINIED ) » B E RS AR (R SR ORI UL O) G |
PR7 |Total number of incidents of non-compliance with regulations and voluntary codes concerning marketing communications, including %?ﬂ'%%’[ﬁ@
advertising, promotion, and sponsorship by type of outcomes.
PR3 AR U 5 VR TR R R R E J%gpfj;@%ﬁgifmtal number of substantiated complaints regarding breaches of customer o AHE ]|
privacy and losses of customer data. i 7“4 F&J
PRY R Fﬁ#é’?ﬁﬁ}fﬁ[@?ﬁiﬁéﬁfﬁ[Eljﬁljﬁ@jgﬁ (AP R Pl = B RV 2 48T Monetary value of significant fines for non-compliance with laws o AR
and regulations concerning the provision and use of products and services. ™ T‘J ?J
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